
Position Details 

Position Title Airport Protection Officer 

Employment Type Permanent Part-Time 

Location Horn Island 

Minimum Award/Classification Torres Shire Council Certified Agreement 2022 
QLGIA (Stream A) Division 2, Section 1 - Level 2 

Maximum Award / 
Classification 

Torres Shire Council Certified Agreement 2022 
QLGIA (Stream A) Division 2, Section 1 - Level 2.4 

Roster Pattern 35 hour week 

 
Position Summary 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
How to apply 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Airport Protection Officer (APO) 
Salary Range:            $63,692.81 - $68,048.36 
Location:                   Horn Island (accommodation NOT provided) 
Close Date:                until filled      
 
This Airport Protection Officer (APO) supports the passenger screening process as a 
member of a security team at screening-controlled check points. The role 
encompasses the screening of persons, their personal effects and baggage; and the 
smooth operation of the screening checkpoint. 
As part of a security screening team, the APO role performs a crucial function 
within the Australian Aviation Security Program enabling the efficient, safe, and 
effective delivery of the screening operations and creating an exceptional 
‘customer experience’.. 
 
For a complete list of key duties, responsibilities, and selection criteria, please 
download the position description for this role from Council’s website. 
 
In return, we offer the following benefits: 

•  A supportive team environment 
•  Six (6) weeks of annual leave 
•  A 12% superannuation contribution 
•  Annual leave loading 
•  Locality Allowance 
•  Remote Area Allowance 
•  Subsidised health and well-being memberships (gym/swimming pool) 
•  Ongoing opportunities for learning and development 

 
To be eligible to apply for a position at Torres Shire Council, you must fulfil one of 
the following criteria:  

• Be a permanent resident of Australia 
• Be an Australian citizen 
• Have an entitlement to work visa 

 
Note: Torres Shire Council encourages applications from Aboriginal and Torres 
Strait Islander people. 
 
Address your application to the Human Resources Manager and email to 
employment@torres.qld.gov.au.   
 
Please ensure your application includes the following: 

 A copy of your résumé 
 A cover letter addressing the key selection criteria 

 
 



 
Selection Criteria 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Pre-Employment Assessment 
 

 
 
Please address the following selection criteria in your application. 
 
Note: Applications not addressing the full selection criteria will not be considered. 
 
1. Previous experience in a similar role (desirable); 
2. Ability to read, understand and interpret aviation regulations; 
3. Good level of verbal & written communication skills; 
4. Ability to attain and keep an Aviation Security Identification Card (ASIC); 
5. Understanding of the following Aviation Screening Notice (ASN) 2013 
 Aviation Transport Security Act 2004 and Aviation Transport Security 
 Regulations 2005 (desirable). 
6. Willingness to follow lawful instructions. 
 
 
As part of the selection process, applicants may be required to undertake some or 
all the following pre-employment assessments/checks: 

 Pre-employment medical, which will include a functional capacity 
assessment and may include a drug and alcohol test 

 National police/criminal history check 
 Numeracy and literacy assessment 
 Right to Work in Australia check 

Contact Person Torres Shire Council Human Resource Manager 

Contact Number 0428 521 168 

Contact Email employment@torres.qld.gov.au 

Closing Date Until Filled 
Please ensure your application is submitted before this time as we do not accept 
late applications. 

 


